This paper mainly has conducted the research to the incentive problem in modern enterprise management,which is based on Maslow's theory of needs. This paper firstly gives a brief overview of the Maslow's needs theory, and then carries on the analysis to the knowledge workers from the two aspects of the concept and characteristics . We studied on the deficiencies and current of Chinese enterprise knowledge staff motivation system in detail and then analysis the application value of Maslow theory of needs. Finally, the coping strategies and the problems should be paid attention to were studied on Maslow's needs theory.
I. INTRODUCTION
Industrial society is the most important resources in the capital, and knowledge is the most important resource in the knowledge society. Into the era of knowledge economy, the enterprises in information and knowledge-based society environment, facing a sharp increase of knowledge and information, creative, abounds change, unpredictable knowledge-based work will be the work of the new economy the main form. Competition among enterprises, knowledge creation, use and value-added, reasonable allocation of resources, and ultimately depend on the carrier of knowledge, knowledge workers, the implementation, naturally, as a carrier of knowledge, the knowledge workers in the enterprise more and more important role, become an important part of enterprise value, quantity, quality and values of the knowledge-type employees will be enterprise in the fierce competition in the key factor for success.
II. SUMMARY OF MALLOW'S DEMAND THEORY AND KNOWLEDGE WORKERS

A. Summary of mallow's hierarchy
Marlow (Abraham Maslow, 1908 -1908 
3) the distribution of compensation did not reflect the distribution of human capital
The knowledge economy era, knowledge workers become the most valuable capital, and it has become the consensus of the business community and academia. But because of this consensus is only stay in the old traditional concept, that is relative to the corporate profits, enterprise knowledge staff is only as input factors of production, is the enterprise profit creation tools, rather than as the owner of the company contribution to enterprise, at the same time, also didn't realize that the characteristics of human capital makes it has surplus teilhaberechte, seniority in the salary system of phenomenon is very common, the distribution system was not well reflect the value of knowledge, knowledge structure aging, failed to provide effective for some contribution employees still pay high wages, for young and middle-aged knowledge workers with outstanding contributions did not give and its contribution to match the salary.
C. Maslow's hierarchy of needs for knowledge staff incentive system application value
In maslow's demand theory, the more to a higher level of development, the more reflects the differences in people's overall development level and individual ability.
The author thinks that the motive of one labor costs is to meet the demand of five levels, we can "machine" to laborer salary reward is divided into basic salary (physiological, safety requirements), education (respect requirements), title salary (respect requirements), length of service, safety and belonging needs), post salary (social and self value demand) and other different parts. At the same time we also noticed that workers of different jobs, maslow demand at all levels is different, even though the same laborer, at different times, maslow demand at all levels are also different, so, to adjust pay regularly, in order to achieve the purpose of retaining talent for a long time.
Based on maslow's demand theory of salary and 
